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JOB DESCRIPTION
Community Development Worker
Post Title:		Community Development Worker 
Salary:		£27,000 (pro rata) plus pension contribution
Hours per week: 	14 (may require some occasional evening and weekend working)
Holidays:	25 plus Public Holidays (pro rata) Christmas and New Year closed.
Contract:		Funded until Feb 2028
Location:  	Primarily based on site at Dunterlie Resource Centre, Barrhead, G78 1AL.  Some travel around the local area will be required.
Reports to:	Dunterlie Action Group
Thanks to funding from the National Lottery Community Fund the opportunity has arisen to join us at an exciting and pivotal time in the journey of Dunterlie Action Group! We are looking to employ an experienced Community Development Worker who can help us to build our organisational capacity, strengthen our governance and support us as we deliver the aims of our Community Vision. 
About Us:
Dunterlie Action Group (DAG) is a network of community leaders who have successfully worked in partnership with the Corra Foundation over the past nine years to build strategic partnerships, grow local groups and increase community participation. The Corra Foundations ‘Getting Alongside Communities’ programme has now moved to a new phase and it is DAG’s time to build on the momentum already achieved. We have been planning this transition for over a year and are confident that the right person will help us to become a resilient anchor organisation that empowers local people to have a voice in their community.
About the Role:
We are looking for someone who is enthusiastic and passionate about community. This post will assist DAG in creating a community led structure, capable of tackling poverty, strengthening local connections and supporting people to thrive. This post will be rooted in community and will focus on supporting the development of local groups and activities, supporting local people to develop ideas and build skills adn confidence. This post will report to our Community Coordinator with support from our board.  

About You:
You will be professionally qualified and have experience of working with communities and partner organisations.  
You should have a strong understanding of the challenges experienced by those affected by health inequalities, social isolation and low income.
You will have experience of managing and supporting local community groups and/or projects, either on a paid or voluntary basis. You should have a non-judgemental approach and be able to form positive working relationships with a range of individuals and groups. You should be able to demonstrate an understanding of how to gather data and evidence and how this can be used to deliver outcomes and help to meet local community needs. You should be able to keep accurate records and notes that will allow you to produce up to date reports on progress and impact. You must be able to work autonomously, using good time management, organisational and communication skills. 
Duties and responsibilities will include but are not limited to:
· Funding – support local groups to apply for and manage funding, and develop their skills and confidence
· Managing budgets
· Supporting volunteers and group members to grow and develop skills, confidence and connection to their community 
· Deliver workshops to targeted groups, that will include vulnerable adults and children
· Strengthening DAG Governance, through policies and training
· Build strong relationships with appropriate agencies and services
· Work alongside partners to maximise resources and address local poverty
· Support volunteers, group members and emerging leaders to develop skills and confidence
· Provide support for vulnerable community members on a one to one basis
· Engage meaningfully with stakeholders at all levels 
If you think that this is you, then please complete the application form, referencing where your experience meets the above and send it to:
dunterlie.action.36@gmail.com
This post is considered Regulated Work with Children and Protected Adults, under the Protection of Vulnerable Groups (Scotland) Act 2007. It is an offence therefore to apply if you are barred from working with children and protected adults. In addition to this, if you have lived or worked in any country outside the UK in the past 10 years, there may be a requirement for an overseas police check.
Please note – all applicants will be asked to provide proof of their right to work in the UK, and any offer of employment will be conditional upon verifying documentary evidence before employment commences. Further information can be found here: https://www.gov.uk/prove-right-to-work
Communication
You should also note that all communication will be sent electronically to the email address you provide on your form. This can include the following:
· Email notification advising of outcome of shortlisting 
· Invite to interview email 
· Conditional offer email 
· Full employment contract 
Given the nature of the above correspondence you should ensure that the email address you provide is secure and relevant (i.e. not public or work related if possible)
Guaranteed Interview Scheme
Disability Confident 
If a disabled applicant can clearly show in their application that they meet the essential criteria for the job (as shown in the person specification) they will be given the opportunity to demonstrate their abilities at interview. 
Care Experienced Children and Young People – Looked After Children 
[bookmark: _Hlk224208885][bookmark: _Hlk224208963]If an applicant clearly shows in their application that they meet the essential criteria for the job (as shown in the person specification) and they have either been in the care of their local authority i.e. been in foster care or in residential care etc. and they are under the age of 29 years old they will be given the opportunity to demonstrate their abilities at interview.
Community Wealth 
If an applicant lives within the G78 postal area and can demonstrate that they clearly meet the essential criteria for the job (as shown in the person specification) they will be given the opportunity to demonstrate their abilities at interview.
Recruitment Dates
Closing Date for applications 7th Aug 2026
Interview Date: Week Beginning 17th Aug 2026
Appointment will be subject to successful PVG application and suitable references 
If you would like an informal chat about this post, please contact Neill Patton on 07513 722811  (No Agencies Please)
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	Job title:  Community Coordinator

	
	Essential
	Desirable 

	Qualifications, Education and Training
	
	

	Degree in Relevant Subject (Community Development, Community Education or equivalent) or equivalent experience (2 years+) in the community or third sector
	X
	

	Knowledge and Experience
	
	

	Experience of working directly with community groups to plan and evaluate their work. 
Experience of using Asset Based or Place Based Community Learning and Development tools and an understanding of the theory behind them.
Experience of using community development tools and techniques to work with groups to build their capacity and work towards independence.
Understanding of a range of community engagement techniques.
Experience of partnership working and be able to demonstrate an ability to form positive working relationships with a range of individuals and groups.
Understanding of the role of funding and the variety of sources
Experience of supervising volunteers and employees
Knowledge of local area
	X


X






X

X




	





X










X

X
X

	Skills
	
	

	Strong negotiation skills
Ability to manage conflict
Excellent planning and organisational skills
Ability to work independently and within strict deadlines
Driving license  
	
X
X

X
	X




X



Privacy Notice
Dunterlie Action Group adhere to current GDPR regulations to protect your data. 
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